SINGLE EQUALITY SCHEME - ACTION PLAN January 2011 (to include new characteristics with Equality Act 2010)

Action Lead Person Time- Output Update
scale
(V]
b0
<

Staff

>
=
5
©
2
(a]

Ensure all staff, delivery partners and Director of External Jan 11 All appropriate staff

contractors are aware of SES and its Relations & Client briefing, have completed on-line

implications Services team E&D training. No action
meetings, taken in respect of
summary making contractors

document aware of SES

Carry out annual review of SES SLMT Jan 11

v v

New staff to the college receive training on Director of External Dec 09 Induction
SES and the college’s approach to Equality Relations & Client schedule and
and Diversity Services course notes

v Updated SES  Scheme updated for

and action OfSted
plan

E&D module completed
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EIE!_ B

1.7 v

v v Profile of governors to include those from Director of External ongoing Profile of Search &Governance
under-represented areas Relations & Client governor reviews constitution of
Services recruitment  the Board

1.9 T T 7

Teachmg and Learning

v v v v v v

SES action plan reviewed within Risk SLMT Sep 10 Minutes of Performance
Management schedule meeting management meeting
January 2011

Materials for tutorial curriculum updated to  Director of Nov 10  Tutorial Tutorial calendar

reflect community cohesion and respecting Curriculum & curriculum includes E&D topics

diversity with an identified activity eg Quality timetable including review week

“Stamp out racism in sport” and support  activities linked to 2.1
materials above

Curriculum planning reflects the needs of Director of May 11  Curriculum Introduction of
learners within the guidelines of SES Curriculum & plan Foundation learning
Quality amendments
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v v v v Course content is reviewed to include Director of ongoing  School Self assessment process

community cohesion and positive action Curriculum & inspection includes specific

with equality and diversity Quality reports reference to E&D
include
referenceto  Themed food events in
E&D college café
inclusion
within
courses

Marketlng and Promotion

Marketing plan and promotional activities Marketing Dec 10 Recruitment  Marketing plan includes
reflect wider community participation Manager of more widening participation
learners strategies. Pre-

SINGLE EQUALITY SCHEME — ACTION PLAN January 2011(to include new characteristics with Equality Act 2010)



Disability

Lead Person Time-

scale
(V]
=14
<

from under-  employment
represented  programme, JobWorks

groups promotion
Student Support
IAG adapted to suit new cohorts of Student Services Oct 10 Increased JobWorks programme
unemployed learners Manager/Business participation includes specific IAG
Development in sessions and regular
Manager recruitment  liaison with JCP
against
target
Personnel
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Lead Person Time- Update
scale

Recruitment strategies take account of SES Personnel Manager ongoing Data on recruitment
strands and in line with the Positive about presented at EP&Q
Disability kitemark

v v v v Student data is captured against strands of Director of College  Nov 10 Reportingto  Data presented at
SES and evaluated for gaps in access based Information SLMT Performance
on: gender, age, race, disability Management meeting

Data to show enquiry to enrolment, Director of College  Nov 10 Data reports  Reports now routinely
retention, achievement and destinations is Information with analysis  produced to identify
produced to demonstrate progress against gaps in respect of E&D
SES strands

7.1 v Ensure evacuation procedures are impact Director of Finance  Sep 10 Documented All processes in place to
assessed as a priority and understood by & Resources procedures support evacuation of
college staff Estates Manager disabled students.

Whole college
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evacuation practice

Disability

taken place

_ SINGLE EQUALITY SCHEME — ACTION PLAN January 2011(to include new characteristics with Equality Act 2010)



